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“With a passion for coaching, my desire is to optimise self-awareness and interpersonal 

skills in individuals so they can be successful managers, influential leaders, and cultural 

change agents.” 

 

 

 

Jo combines leadership and culture development expertise with rigorous management of complex work 

programs to deliver client projects precisely to their intended outcomes. She has worked with senior 

executives to frontline managers across industries such as mining, oil and gas, utilities, engineering, 

construction, property development, emergency services, transport and logistics, manufacturing and 

health care.  

 

She is currently undertaking a Master of Arts in Consciousness and Transformative Studies, and her 

qualifications include a Post Graduate Diploma in Psychology, Bachelor of Science (Psych), and a 

Graduate Certificate in Clinical Hypnotherapy. She is a Registered Psychologist (Australian Health 

Practitioner Regulation Agency) and has accreditation in the Integral Leadership & Management 360o 

assessment, MBTI, NEO PI-R, Hogan, and Eysenck. 

 

Jo has over 15 years’ consulting experience in the field of leadership development, executive coaching, 

and cultural change programs. She is a highly experienced presenter having led workshops in safety 

leadership, human performance reliability, emotional intelligence, authentic leadership, coaching skills, 

values alignment, understanding personality types, and team dynamics.  

 

She also is adept at DEKRA’s comprehensive methodology that applies cultural diagnostics, focus 

groups, and interviews, which gives organisations an impartial profile of their culture and safety climate 

for effective analysis and action to improve safety and operational functioning. 

 

 

DEKRA COMPETENCIES INDUSTRIES/ CLIENTS 

Consultancy and Advisory Services: Provision of advice to central 

safety functions on strategy and execution plans, best practice, 

benchmarking etc 

Mining, utilities, engineering, property development, transport & 

logistics, manufacturing (e.g. FMG, Bega, ABN Group, Water 

Corporation, Australia Post) 

Diagnostics, Assessments and Reviews: Organisational culture 

surveys and planning; Individual assessments, risk profiling 

Mining, Energy, FMGC manufacturing (e.g. Harness Energy, FMG, 

Tronox, Bega, DuluxGroup, Hanson, LVMH) 

Road mapping and Strategic Alignment: Development of strategic 

priorities and operational plans for improvement 

Mining, transport & logistics, FMGC manufacturing (e.g. Tronox, 

FMG, Australia Post, Bega, Hanson, LVMH) 

Executive Leadership Coaching: diagnostic interpretation, one-on-

one feedback and action planning to build leaders capability and 

transformational leadership skills 

Oil & Gas, mining, transport & logistics, professional services, rail, 

utilities (e.g. Australia Post, Rio Tinto, BP, Hatch, GHD, Queensland 

Rail) 

Safety Leadership and Culture: Planning and implementing 

leadership skill and behavioural alignment programs; Designing 

culture change programs 

Mining, rail, transport & logistics, FMGC manufacturing (e.g. 

Dulux, Australia Post, Bega, Queensland Rail) 

Human Performance Reliability: Assessment and consultancy on 

the management of human error 

Transport & Logistics, Defence/Government, manufacturing (e.g. 

Australia Post, ASC, DuluxGroup) 

Serious Injury and Fatality Prevention:  frontline implementation of 

SIF exposure reduction with a human performance reliability focus 

Oil & gas, transport & logistics (e.g. Australia Post, BP) 

Operational Reliability:  Build human performance reliability and 

associated operational safety practices across the client 

organisation 

Transport & Logistics, Defence/Government, manufacturing e.g. 

Australia Post, ASC, DuluxGroup 


